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In this issue:

Educator Preparation
(Ed Prep) Newsletter

Ed Prep Spotlight: 2013 Status of the
Massachusetts Educator Workforce Report
The Department of Elementary and Secondary Education is pleased to
announce the release of the 2013 Status of the Massachusetts Educator
Workforce Report. This year’s report focuses on first-year teachers in
Massachusetts and includes data on their preparation, placement and
retention.
The goals of this year’s report are to help guide teacher recruitment and
retention efforts, especially in hard to staff areas, and help to improve the
support that ESE, preparation programs and school districts provide to
first-year teachers.
Of particular interest to Sponsoring Organizations (SOs), as they focus on
the continuous improvement cycle, is the section on “Teacher Preparation
Programs” (pgs. 14-19). Some key highlights include:
•

First-year teachers teach a disproportionate share of low-income
students and students who come into class behind their peers
academically (pg. 7).

•

Special education remains an area with large teacher shortages (pg.
9).

•

Almost sixty percent of preparation program completers were
employed in a Massachusetts school within one year of program
completion and the average distance to their first job was only 21
miles (pg. 11).

•

Teachers of color and male teachers are more likely to enter teaching
with a preliminary license or through an alternative preparation route
(pg. 14).

•

First-year teacher retention rates are lowest among Level 4 schools.
Only 58 percent of first-year teachers in Level 4 schools are retained
for one year, and only 42 percent remain teaching in the same school
for two years (pg. 30).

Please click here to download the full report.
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NTEP Spotlight
As previously announced, Massachusetts is
working in conjunction with 6 other states as
part of the Network for Transforming
Educator Preparation (NTEP). ESE has
outlined an ambitious implementation plan
for the next two years that includes eight
projects in three key areas; licensure, program
approval, and data systems.
Read full overview here.
Licensure
• Re-envisioning a Performance-Based
Licensure System
• Implementing a Teacher Performance
Assessment (see below)
Program Approval
• Building an effective and efficient
review system
• Supporting programs in using data for
continuous improvement
Data Systems
• Creating an ELAR Handbook
• Cross-state data sharing
• Improving data linkages between
program and licensure data
Teacher Performance Assessment Task
Force
A task force, representing a wide range of
stakeholders, is working to make a set of
recommendations to the Commissioner by
nd
May 2 . The task force report will focus on
whether to build, adopt, or adapt a Teacher
Performance Assessment instrument. Please
click here for resources.

ED PREP CALENDAR

Ed Prep Project Updates
New Professional Standards for Teachers (PSTs)
At the end of January, The Board of Elementary and Secondary Education
approved regulations to revise the PSTs to align with the four standards
included in the Educator Evaluation Framework. Adopting updated PSTs
ensures effective preparation of educators in Massachusetts and allows
ESE to pursue a more valid and reliable pre-service performance
assessment to support SOs in preparing candidates to be effective
teachers as soon as they enter the classroom. Additionally, the indicators,
which fall under the standards, will be established outside of regulation to
allow for further flexibility (should future revisions be necessary) and
increased opportunities for development with the field. A task force
comprised of key stakeholders will be charged with supporting ESE in the
development of these indicators. Future communication about the
implementation timeline for transitioning to these new PSTs will be
released this spring.
…………………………………………………………………………………………………………………………………………

Program Review Process
Toolkits Released

As noted in the Guidelines for Program Approval , ESE will release
additional documents, referred to as the Toolkits, to support the field in
preparing for the various components of program review. The initial set of
toolkit materials were released on January 31st and focuses on the
initiation phase and requirements for offsite submission. These toolkits
are available here. ESE is accepting feedback on these documents through
the end of February via edprep@doe.mass.edu. We announced
informational sessions on the informal submission and formal review
process. To register for the March 12th or April 11th sessions, please click
here: http://www.doe.mass.edu/conference/?ConferenceID=1810
ESE Review Dates Established
Review dates for all Sponsoring Organizations in the state have been
established. The established schedule set review dates beginning this fall
(2014) through the 2020-21 academic year and is available here. If you
haven’t already done so, please take a moment to review your
organization’s scheduled date and communicate any questions or
concerns with your Ed Prep Specialist. We encourage all organizations to
review the Guidelines for Program Approval and ensure that your SO is
working towards the standards for program approval set forth in 603 CMR
7.03.
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MARCH 2014
March 1st –3rd AACTE 66th Annual
Meeting Conference
March 7th State Annual Report Training
(registration available starting March 4th)
March 7th Assurance Document
submission deadline
March 12th Informational Session on the
Toolkits and review process
March 21st State Annual Report Training
(registration available starting March 4th)
March 24th State Annual Report Training
(registration available starting March 4th)
March 26th – 28th 2014 Spring CAEP
Conference
March 27th State Annual Report Training
(registration available starting March 4th)
APRIL 2014
April 7th Informational Session on the
Toolkits and review process – open only
to those SOs with formal review during
the 2014-15 academic year
April 11th Informational Session on the
Toolkits and review process
April 25th MACTE Spring 2014 Conference
April 30th State Annual Report deadline
– guidance will be forthcoming
MAY 2014
May 31st The Informal Review window
closes. See the Guidelines for Program
Approval (pg. 15).

Regulatory Requirements Assurances Documentation
All Sponsoring Organizations received email notification requesting a
signed Statement of Assurance to verify compliance with revised
regulations passed in June 2012. Please email a signed copy to
edprep@doe.mass.edu and mail your original signed Statement of
Assurance by Friday, March 7th to:
Attn: Assurance document
Office of Educator Preparation, Policy, and Leadership
Department of Elementary and Secondary Education
75 Pleasant St.
Malden, MA 02148
…………………………………………………………………………………………………………………………………………

Early ID System

Based on feedback from the field, the Early ID System has been updated
to include:
•

The ability to upload a file with up to 75 MEPIDs at one time. See the
FAQ for specific details about how to use this feature.

•

Candidates’ undergraduate major are now pulled from their ELAR
profiles.

•

An email confirmation will be sent to candidates when they are
submitted as program completers.

•

The ability to endorse candidates for completing the SEI coursework
as part of an approved program. NOTE: While this feature is accessible
for all organizations, only those that have been reviewed and notified
that the SEI coursework meets standards may use this functionality.

User guides and training videos for the Early ID System can be found here.
…………………………………………………………………………………………………………………………………………

Employment Rate Data on Ed Prep Profiles

Two years of employment rate data for 2010-11 and 2011-12 program
completers employed during the 2011-12 and 2012-13 school years is now
available on the educator preparation program profiles. Sponsoring
Organizations can update the employment context (which is displayed on
the reports) through Directory Administration. Please contact your Ed Prep
Specialist with questions.
…………………………………………………………………………………………………………………………………………

Edwin Analytics

In an effort to support continuous improvement efforts and effective use
of data, ESE will be launching Edwin Analytics pre-service reports to all
Sponsoring Organizations this spring. To learn more about Edwin Analytics
and how it supports Sponsoring Organizations, please click here and refer
to page 3. There are three Ed Prep reports:

1. Educator Prep Program Cohort Pipeline: Provides enrollment
and progression elapsed time information along the three points in
the pipeline as well as licensure information for a cohort of
candidates who initially enrolled in a selected program year.
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USEFUL LINKS AND RESOURCES
ON ESE’S WEBSITE
Educator Preparation
Early ID System Information and
Resources
Regulations for Licensure and Program
Approval
Performance Assessment for Leaders
(PAL)
Educator Evaluation
Rethinking Equity and Teaching for
English Language Learners (RETELL/SEI)
MTEL
aMAzing Educators
Frequently Asked Questions regarding
Background Checks Law

2. MA Public Employment and Educator Evaluation Summary: Provides
MA public employment information and educator evaluation results for
candidates who have completed a program.
3. Candidate List with License and MA Public Employment: Provides a
candidate list detailing their program enrollment, licensure, and
employment information for up to five years after completion.

QUESTIONS?
Contact your State Specialist for
Educator Preparation or email
edprep@doe.mass.edu.

………………………………………………………………………………………………….

CAEP/MA Partnership Agreement

In November, Ed Prep held its first stakeholder discussion meeting on the
development of a new MA/CAEP partnership agreement with all 13 CAEP
participants across the Commonwealth. The discussion allowed
participants to discuss pathways to CAEP accreditation and their
advantages and disadvantages. 100% of participants strongly agreed or
agreed that the meeting session’s content was relevant and valuable. We
are now drafting a proposed agreement in consultation with CAEP.
Stakeholder participants will receive a draft for review and then convene
again to provide feedback in order to finalize the partnership agreement
with CAEP by June.

………………………………………………………………………………………………….

aMAzing Educators Recruitment Tool

aMAzing Educators, connects candidates to employment opportunities in
Massachusetts’ K-12 public schools. Recently, all SOs received posters for
this new online recruitment tool. Candidates and program completers can
create a profile on aMAzing Educators and find career opportunities.

This resource is a great opportunity for SOs to meet ESE’s program
approval indicator regarding career development and placement services
that support candidate employment.
ESE is promoting the site across New England to link both job posters and
job seekers all in one place and can be found here. This site is replacing our
former system of Gateway for Educators of Massachusetts (GEM),
aMAzingTeachers.org and the Massachusetts Educators Career Center
(MECC). Please contact amazingeducators@doe.mass.edu with any
questions.
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NEWSLETTER FEEDBACK
We want to ensure that this newsletter
is both informative and user-friendly.
Please take two-minutes to tell us
what’s working and suggest possible
topics for future editions.
Give feedback here.

Technical Assistance FAQs
ESE is committed to providing timely feedback and technical assistance to Sponsoring Organizations. Towards this goal, the
Ed Prep team has developed a system to organize and track questions and concerns regarding program approval and
program regulations including licensure. We include the most common FAQs in each edition of our quarterly newsletter:
What is CHRI: Criminal History Record Information for MA school employees and what is its impact on SOs’ placement of
candidates for field-based experiences?
The CHRI is the new FBI fingerprinting and background check system that was signed by Governor Patrick into
Massachusetts law on January 10, 2013. The regulations specifically state that this applies to “any student teacher,
apprentice or intern working at a school who may have direct and unmonitored contact with children.” It is the school
districts’ responsibility to ensure that all individuals who have the potential for unmonitored contact with children have
fingerprinting and background checks.
The contractor hired to roll-out the fingerprinting site is “MorphoTrust”. They will have a website that candidates can
use to schedule fingerprinting appointments, enter school direct codes and access information about the new system.
Candidates will make appointments on-line to go to one of the regional fingerprinting sites. Candidates will be able to
enter up to 10 district codes as authorized recipients of the results of the background checks.
The initiative has not yet begun but is in the process of starting with several pilot districts now. The test launch will be
short and school districts will be required to begin processing employees this spring (2014). Candidates may be
provisionally hired and may be required to sign a statement indicating that the position is pending subject to the results
of the CHRI background check. For further information and updated FAQs, please click here.
What is Informal Review and what is the process?
As outlined in our Guidelines for Program Approval (pgs. 15-16), the informal review process allows existing Sponsoring
Organizations to put forth new programs for approval outside of the seven-year formal approval cycle and allows new
organizations to seek authority as an approved preparation provider in the state. ESE accepts requests for informal
reviews from February 1st through May 31st. ESE will not accept requests for informal review of programs within a twoyear window leading up to or after the formal approval cycle. Contact your educator preparation specialist or email
edprep@doe.mass.edu if you have any questions.
What if I have a question about licensure requirements or the process for candidates?
In an effort to support SOs and their candidates, our process for responding to licensure specific questions includes
requesting all questions be written via email to your assigned Ed Prep Specialist. The Ed Prep Specialist will follow up and
direct the question to licensure through the Ed Prep email inbox. SOs should expect to hear an answer directly from the
Ed Prep email address. This allows ESE to promptly and systematically respond to licensure questions and tailor future
correspondence and communication to the field to answer the most frequently asked questions and concerns. As a
reminder, candidates with questions regarding their own specific licensure requirements should be directed to contact
the Licensure Call Center at (781) 338-6600 Monday through Friday from 2-5 p.m.
Are candidates required to work with ELL students in their practicum experience?
As outlined in our Guidelines for Program Approval (pgs. 24-26), field-based experiences should include working with
diverse student learners, including English language learners in a variety of settings, this requirement can occur in either
the pre-practicum or practicum experience.
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Questions or Comments: EdPrep@doe.mass.edu
Newsletter Feedback: In order to provide you with the most useful information, please click here to complete
our two-minute survey on our newsletter.

Contact the Ed Prep Team:
Shelly Chin, State Specialist for Educator Preparation, schin@doe.mass.edu
Meagan Comb, Educator Preparation Manager, mcomb@doe.mass.edu
Maria Frederick, State Specialist for Educator Preparation, mfrederick@doe.mass.edu
Nancy Labrie, State Specialist for Educator Preparation, nlabrie@doe.mass.edu
Elizabeth Losee, Assistant Director for Educator Policy, Preparation and Leadership, elosee@doe.mass.edu
Matthew Nixon, State Specialist for Educator Preparation, mnixon@doe.mass.edu
Margaret Regan, State Specialist for Educator Preparation, mregan@doe.mass.edu
General questions/comments for Administrative Leadership programs are welcome at: admleadership@doe.mass.edu.
General questions/comments for SAR/Title II are welcome at: sar_titleII_report@doe.mass.edu.

Ed Prep Website: http://www.doe.mass.edu/EdPrep/
The Department of Elementary and Secondary Education is committed to preparing all students for success in the world
that awaits them after high school. Whether you are a student, parent, educator, community leader, taxpayer, or other
stakeholder interested in education, we invite you to join us in this endeavor.
We are guided by this mission...
"To strengthen the Commonwealth's public education system so that every student is prepared to succeed in
postsecondary education, compete in the global economy, and understand the rights and responsibilities of American
citizens, and in so doing, to close all proficiency gaps."
And by these goals...
•

Strengthen curriculum, instruction, and assessment

•

Improve educator effectiveness

•

Turn around the lowest performing districts and schools

•

Use data and technology to support student performance

To receive the quarterly Educator Preparation Newsletter in your inbox, please send an
email with your name, title, organization and email address to: EdPrep@doe.mass.edu
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